
ODP Updates

December 10, 2024



Employment

• Federal Department of Labor proposed rule making 
eliminating 14c – public comment through January 17, 
2025

• The department proposes to discontinue the issuance 
of new certificates and establish a three-year phase-
out period for employers with existing certificates 
once a final rule becomes effective.

• https://www.dol.gov/newsroom/releases/whd/whd202
41203

https://www.dol.gov/newsroom/releases/whd/whd20241203
https://www.dol.gov/newsroom/releases/whd/whd20241203
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** Graph based of Employment Dashboard data filtered to include Base Funded, SC Services, Community Living, 
Consolidated, and P/FDS Waivers. 
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Performance-Based Contracting

• Residential: Adjustments and additional activities 

based on August tier determinations 
• Scoring adjustments for Incident Management Fidelity Measures
• Revising data submission tool to address common submission 

errors
• Requesting documentation submission up front for follow-up 

from hospitalizations for providers who do not meet measure
• Provide additional incident management training to cover 

timeliness, finalization, and incident fidelity process protocol

• Supports Coordination
• Feedback from ISAC and STG for draft performance measures
• Rate work



Access Rule 



AAW Interest List

• Previously no requirement for individuals on interest list 

to have level of care determinations for eligibility.

• 1,123 on AAW interest list (9/2024).

• ODP systematically working through list to ensure 

people waiting are eligible for AAW.

• Ineligible individuals will be removed from interest list.

• 562 individuals received letter instructing them to 

contact County/AE for eligibility determination. 

• Follow-up letter sent 30 days later (9/2024)

• April 2025- letters will be sent to second half of interest 

list, plus anyone with change of address from 

the first outreach.



Multi-Year Growth Strategy

• 1,893 individuals enrolled in CLW or CW since Feb 2024

• AE Forum 12/3/24

• Protocol release

• Readiness reviews begin in January with all AEs rolled in 

by 12/31/25

• Quarterly submissions for waiver capacity adjustments 

allowable for approved AEs beginning in April

• AE Operating Agreement is being updated to include 

additional/changed responsibilities 
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