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Vocational Profile
DEMOGRAPHICS: 
Name:   					County of Residence: 	 

INTERESTS/TALENTS/HOBBIES 
	
DESIRED VOCATIONAL OUTCOME: 

I. PRIOR OVR ACTIVITIES 
☐ assessment 
☐ job finding
☐ on- job support
☐ educational support
☐ other

II. HISTORICAL EMPLOYMENT & EDUCATIONAL EXPERIENCE: 

A. EDUCATIONAL HISTORY 

	SCHOOL
	DATE
	DEGREE OR ACCOMPLISHMENT

	
	
	

	
	
	

	
	
	




B. VOCATIONAL CLASSES, INTERNSHIPS, SPECIAL TRAININGS 

	IDENTIFY CLASS, INTERNSHIP, OR TRAINING
	DATE
	SPECIAL SKILLS DEVELOPED

	
	
	

	
	
	

	
	
	



C. WORK HISTORY 
	BUSINESS
	DATES
	JOB TITLE
	PAY
	REASON FOR LEAVING

	
	
	
	
	

	
	
	
	
	

	
	
	
	
	



III. INDIRECT DATA COLLECTION METHODS 
☐INTERVIEWS: LIST TOOLS USED:  				RESPONDENT(S) 
☐INVENTORIES: LIST TOOLS USED: 				RESPONDENT(S) 
☐STANDARDIZED ASSESSMENTS: LIST TOOLS USED: 		RESPONDENT(S) 
☐ VOCATIONAL RATINGS: LIST TOOLS USED: 			RESPONDENT(S) 
☐RECORD REVIEW: DOCUMENT(S)      
☐OTHER: DESCRIBE 

IV. DIRECT DATA COLLECTION METHODS 
☐ Situational Vocational Assessment: Location 
Brief synthesis: 

☐ Situational Vocational Assessment: Location 
Brief synthesis: 

☐ Situational Vocational Assessment: Location 
Brief synthesis: 

☒ Informational Interviews: Location 
Brief synthesis: 

V. ASSESSMENT RESULTS:

A. WORK PREFERENCES                                                                                                                                   

DESIRED HOURS AND WAGES 

PREFERRED & NON-PREFERRED WORK ENVIRONMENT 

B. WORK SKILLS describe strengths and needs

ENDURANCE & WORK PACE

MOBILITY & ORIENTATION


LIFTING & CARRYING ABILITY

SOCIAL 


COMMUNICATION

OTHER


C. BENEFITS & PERSONAL RESOURCES 

INCOME, IF APPLICABLE

OTHER


D. MEDICAL CONSIDERATIONS 
EXISTING CONDITIONS

MEDICATIONS

E. LEARNING 
PROCESSING & MEMORY

PROBLEM SOLVING

DECISION MAKING

TIME MANAGEMENT

LEARNING STYLE AND NEEDS

F. BARRIERS/CONCERNS 
BEHAVIORAL 

OTHER



G. CULTURAL CONSIDERATIONS describe


H. NEIGHBORHOOD MAPPING 

	
	OPPORTUNITIES
	THINGS TO AVOID

	TRANSPORTATION
	
	

	NATURAL SUPPORTS
	
	

	ACTIVITIES
	
	

	CIVIL ENGAGEMENT
	
	

	GENERAL COMMERCIAL AREAS
	
	

	OTHER
	
	



VI. RECOMMENDATIONS: linked to meet desired vocational outcome

1. SUPPORTS & SERVICES NEEDED TO PREPARE FOR SHIFT       

2. SUPPORTS & SERVICES NEEDED ON JOB SITE       

3. IDEAL WORK CONDITIONS      

4. VOCATIONAL THEMES & IDEAL JOBS: 


	THEME 1:  Potential 1
	THEME 2: Potential 2
	THEME 3: Potential 3

	1.  

	1. 
	1. 

	2.

	2.
	2.

	3.

	3.
	3.

	4.

	4.
	4.

	5.

	5.
	5.

	6.

	6.
	6.

	7.

	7.
	7.

	8.
 
	8. 
	8. 

	9.

	9.
	9.

	10.

	10.
	10.



5. EMPLOYER & NATURAL SUPPORTS TO PROMOTE FADING/INDEPENDENCE  
☐ Initial training for employer and colleagues
☐ Permanent Prompts
☐ Assistive technology
☐ Individualized resources developed
☐ Other 
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	Signature
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Completed by (include contact information):                                                                                        

